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ADAM MARKEL
MASTER RESILIENCE FOR EMPLOYEE ENGAGEMENT, 
STRONG CULTURES AND SUSTAINABLE ROI

Bestselling author, keynote speaker, workplace expert and resilience researcher Adam Markel 
inspires leaders to master the challenges of massive disruption in his new book, “Change 
Proof: Leveraging the Power of Uncertainty to Build Long-Term Resilience” (McGraw-Hill, Feb. 
22, 2022).

Adam is author of the #1 Wall Street Journal, USA Today, Los Angeles Times, and Publisher’s 
Weekly bestseller, “Pivot: The Art & Science of Reinventing Your Career and Life.” A leading 
international keynote speaker, he has reached tens of thousands worldwide with his message 
of resilience as the competitive edge in today’s complex markets. An attorney, entrepreneur, 
and transformational trainer, Adam is a sought-after business culture catalyst who inspires, 
empowers, and guides organizations and individuals to create sustainable, high-performance 
strategies.

Adam is also the CEO of More Love Media and host of The Change Proof podcast, where he 
shares his insights on pivoting and resilience in today’s fast-paced market and interviews 
experts, innovators, and influencers in the areas of business and life.

Adam credits much of his success to the principles he learned during his 8 years as a Jones 
Beach lifeguard in New York. As a first responder in a life-and-death environment, he learned 
the importance of cultivating a high-performance capacity and impeccable teamwork. He’s 
found that the principles of this type of culture and leadership equally apply to any business 
that wants to build a competitive advantage to win.

After building a multi-million-dollar law firm, Adam pivoted his own career path to become 
CEO of one of the largest business and personal growth training companies in the world. Here 
he learned that motivation and inspiration alone are not enough to effectively utilize change; 
it’s about providing leaders, teams, and audiences with effective takeaways to sustain them 
over time.

Adam’s keynotes, corporate workshops, and business mentoring combine his “Lessons from 
the Lifeguard Stand” with practical business strategies, personal development insights, and a 
unique delivery style to create a high-energy and impactful learning environment.
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ADAM MARKEL

THE WAY FORWARD

Going Back Is Not An Option: Here’s The Way Forward

Over the past year leaders were increasingly faced with the challenge of optimizing employee performance while championing 
them through the very real issues of the pandemic and social unrest. According to the Harvard Business Review, employee 
productivity in most organizations dropped by at least 3 to 6 percent during COVID-19.

Many of us are relieved at the prospect of getting back to “normal”. But let’s face it, these issues are unlikely to be resolved 
by going back to the way organizations used to function. We’re also witnessing a cultural shift where a large percentage of 
employees, in particular millennials, have new expectations around what is required to build a culture of collaboration and 
productivity.

The only way forward is to become Change Proof - to have the capacity to leverage uncertainty and change - whether it’s the 
new normal or the next normal - to build long-term growth. The way forward involves a series of small but meaningful PIVOTS 
that reset, re-energize and re-engage our workforce.

Resilience is the foundation, both individually and organizationally. Research shows that by utilizing innovative recovery 
techniques and resilience rituals, we don’t just recover from adversity we actually increase our capacity to address future 
stress and avoid costly burnout. In other words, we are built to bounce forward, not back. Our brains can learn (at almost any 
age) how to process stress and turn it into strategy -- by building the narrative of resilience. Resilient cultures enjoy improved 
health, more energy, passion and engagement, lower turnover and greater team innovation and productivity.

In his highly interactive keynote, The Way Forward, Adam shares tangible, impactful practices to improve our levels of 
resilience - and how to leverage the power of uncertainty to build long-term growth and become Change Proof.

GOT YOUR BACK

Creating A Culture of Resilience

Stress and overwhelm are even larger challenges for organizations today, making these questions ever more important: Are 
we too tired, busy or burned-out to think big? And if so, what do we do about it? With the pace of change only continuing to 
escalate during and after COVID-19, it’s critical that businesses provide an optimal environment for people to be at their best.

With an estimated $62 billion being spent each year in corporate health and safety costs alone due to exhaustion and burnout, 
it’s vital that leaders develop the organizational capacity to not only perform under stress, but to thrive in the face of it.

In this virtual, high-energy and interactive talk, Adam explores the critical factors necessary to build higher performance 
capacity and resilience through a Got Your Back Culture. Your team will leave with tangible takeaways for a lasting impact well 
after the event is over.
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TOPICS (continued)

ADAM MARKEL

CHANGE PROOF

Leveraging the Power of Uncertainty to Create Long-Term Resilience

Unprecedented, chaotic, overwhelming, exhausting. These are the words most frequently used today to describe our personal 
and professional lives. Let’s face it though, this is not the first time - nor will it be the last - that we will be challenged on a 
mental, emotional, physical, and yes, even a spiritual level. When we’re not at our best in these areas, we just don’t perform 
well, leaving creativity, flexibility and innovation on the table. The impact? Our key performance indicators suffer, including 
revenue and profitability.

Today’s imperative is for our organizations to cultivate our ability to become Change-Proof: having the ability to not just to 
ride the waves of change… but to shred them and stay on top for the long ride! Resilience is the foundation, both individually 
and organizationally, for maintaining performance. Research shows that when we develop, practice, and invest in the skills of 
resilience, the results are improved health, more energy, passion and engagement, lower turnover and greater team innovation 
and performance.

In this virtual, high-energy interactive talk, Adam teaches simple, usable daily practices to improve our levels of resilience and 
how to leverage the stress of uncertainty and change to build long-term growth.

CREATE HIGH PERFORMANCE LEADERSHIP LIKE A LIFEGUARD

Resilience as the Unsung Hero of Your Business

With 18 years as a trial attorney and 9 years as the CEO of a large training and development company, Adam Markel has much 
to share with audiences about leadership and resilience. However, his greatest and most enduring lessons came from the 7 
years he spent as a lifeguard on the beach in Long Island.

In this high energy talk, Adam will share what he calls the “Resilient Leadership Model” to help create high performance 
results — where team members are mentally, emotionally, and physically bought into the same mission. Adam helps his 
audiences understand that resilience is a lot more than endurance and that leadership means more than simply being in 
charge. His heart-centered leadership techniques help organizations understand how to nurture their teams so they can 
outlast the competition and go the distance.

Through a combination of audience participation and powerful stories straight out today’s headlines, Adam Markel shares:

• How transparency creates trust — the most critical element in developing a high performing team.
• How to hold team members accountable from a place of love versus judgment.
• A game-changing feedback system to encourage more authentic, fast and effective communication.
• Systems that encourage healthy risk-taking and create a got-your-back culture vs, a watch-your-back culture.
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TOPICS (continued)

ADAM MARKEL

USE THE P.I.V.O.T. FORMULA TO CREATE A CULTURE OF CREATIVITY

Embracing Change & the Path to Innovation

Disruption is inevitable. If your organization is not prepared to manage and make the most of change – or clings to the status 
quo because of the perceived risk, your days may be numbered: 88% of the Fortune 500 companies from 1955 are no longer 
in business.

Without a pivot-ready culture, businesses run the risk of mediocrity creeping in, threatening an organization’s long term 
profits and its very survival.Our ability to reinvent and innovate – what Adam Markel refers to as “PIVOT-Ability” – is critical to 
business longevity. Pivoting requires vision, agility, resilience and the ability to utilize change to its fullest.

Through a combination of foundational principles, stories and interactive exercises, Adam Markel will help your team:

• Embrace the law of small changes to increase productivity and operational longevity.
• Leverage a 4-part Resilience Regeneration process to build top-down and bottom-up resilience into your organization.
• Shift from an old paradigm success formula to one that encourages your team to reach new heights while learning from 

“great mistakes”.
• Breakthrough the fear of change and challenge “status quo” results.

BOUNCE FORWARD

Leveraging Resilience for Your Bottom Line & Long-Term Success

According to the Harvard Business Review, employee productivity in most organizations dropped by at least 3 to 6 percent 
during the COVID-19 pandemic. Leaders are increasingly faced with the challenge of optimizing employee performance while 
championing them through the very real issues of today. But there are hacks to help employees be more resilient, based 
entirely on science and a bit of common sense.

The most current research confirms that we are actually built to bounce forward, not back. Our brains can learn (at almost any 
age) how to process stress and turn it into strategy -- by growing the narrative of resilience. Utilizing state-of-the-art recovery 
techniques and rituals, we don’t just recover from adversity we actually increase our capacity to address future stress and 
avoid costly burnout.

Resilience is the foundation, both individually and organizationally, for reversing declines in performance. Research shows that 
when we develop and practice the rituals of resilience, the results are improved health, more energy, passion and engagement, 
lower turnover and greater team innovation and productivity.

In this high-energy interactive talk, Adam teaches simple, usable daily practices to improve our levels of resilience and how to 
leverage the stress of uncertainty and change to build long-term growth.
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TOPICS (continued)

ADAM MARKEL

CUSTOM IDEAS

Adam works with all organizations to craft custom talks 
based on the event goals, leadership priorities and audience 
challenges and needs. Here is a list of different angles to 
consider:

Resilience: Vaccine for Pandemic Change
Adam explains what it means to be resilient in the face of 
chronic change — and what business leaders and individuals 
can do to build resilience and leverage opportunities in 
chaotic times.

The Power of Choice to Overcome Stress
Researchers have found that our negative perception of 
stress is more dangerous to our health and happiness than 
the stress itself. Adam discusses how we can proactively 
choose our path to change our relationship with stress and 
upheaval.

Want to Be Change Proof? “Embrace the Suck.”
Navy SEALs train for situations that can go catastrophically 
wrong, even when they do everything right. Adam explains 
how this principle applies to life and business leadership. 
“When we seek uncertain situations, where failure is not only 
possible, but likely, we build our resilience reserves for the 
times when uncertainty seeks us.”

New Research: Hovering Near Burnout
More than 2,000 business leaders and executives have 
taken Adam’s Resilient Leader Assessment. More than a 
third scored in the “red zone” where chronic stress and 
change have rendered them vulnerable to acute events. The 
average score of 64 means many are close to burnout, but 
also “small, incremental changes will lead to exponential 
growth,” Adam explains.

Warning Signs of Burnout
It’s estimated that burnout costs the world economy $500 
billion every year. A comprehensive 2016 study of athletes 
identified three primary symptoms of burnout. Adam 
explains what they are, why they apply to everyone, and how 
we can address them before they become acute.

Pain Points of Perpetual Change
Anxiety about the future of your job or business. A feeling 
of increasing workload and decreasing time. Worry for the 
future of your children. From his work with thousands of 
people around the world, Adam explains why these feelings 
have become ubiquitous — and how we can manage them.

The Hidden Cause of Pandemic Stress
Adam’s best-selling book “Pivot” was about how to create 
a “Plan B” for seismic shifts in life. The pandemic drew his 
attention to a different kind of change. Small, unpredictable, 
and continuous shifts that require us to make decisions 
and take action can add up to a feeling of near-constant, 
uncontrollable change that can erode our health, wealth, and 
happiness. He explains how to identify and manage these 
“micro-pivots.”

3 Steps to Make Friends With Change
All over the world, in every culture, those leveraging 
uncertainty are the people and businesses that don’t resist 
change when it happens. They develop new relationships. 
They ride the new situations instead of panicking. Adam 
shares how “Pause, Ask, Choose” empowers us to become a 
“resilient agent of change, instead of a victim of it.”

Markers of Resilience: Do You Have What It Takes to Survive 
and Thrive?
Researchers interviewed people who had experienced 
traumatic events like war, sexual abuse, terrorism, and 
natural disasters to discover how they dealt with the awful 
things that happened to them. Adam shares the 14 markers 
of resilience they found, along with practical, actionable 
steps we can take to build resilience before we need it.

4 Building Blocks of Harmony vs. the Myth of Balance
Don’t hurry. Don’t worry. Don’t condemn. Don’t resent. Adam 
explains how these principles help us achieve “harmony,” 
and why this is much more important than the “myth” of 
balance.

Recovery Rituals: Build Your Resilience Bank Account
Building small, daily resilience habits are a simple, easy way 
of “depositing” resilience before you need to “spend” it. 
Adam explains how.

How to Change Proof Your Organization
Organizations deal with consequences of chronic stress just 
like the people in them. It’s your job as a leader to diagnose 
these stresses before a crisis. Regular rest and recovery 
means that when disruptions come to you and your people, 
you’ll be able to weather the storms. Adam discusses how 
leaders build resilient organizations.

The Key to Mental Resilience
We run through all the bad things that have happened in our 
past and when we’re not doing that, we’re thinking of all the 
bad things that might happen in the future. Adam calls it 
“our personal version of “doom scrolling.” He shares why the 
key to mental resilience is realizing that all we can control in 
life is how we respond to events.
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TOPICS (continued)

ADAM MARKEL

Lighten Up! A Meditation for Leaders
Emotionally resilient people are actively calm and when 
active, they’re calm. They’re aware. They’re present. They 
know that carrying emotion is heavy, and they seem to move 
through the world like they’re lighter. Adam shares his 3-4 
Method for breathing to let go of feelings that hinder our 
growth potential.

Code of Conduct: Create the Algorithm of Your Day
Adam tells how to fine-tune your emotional programming to 
become the conscious creator of your life experience in 10 to 
20 minutes a day. “It’s about making a fundamental choice 
of how you start out your day, which will lead to fundamental 
freedom.”

The Myth of Authenticity
Authenticity is a buzzword that gets thrown around a lot 
these days. In fact, it gets thrown around so much that it’s 
starting to become meaningless. Adam explains why “the 
most devastating lies are the ones we tell ourselves” — and 
how being willing to share vulnerability transformers leaders 
and organizations.

“We’ll Figure It Out”: Lessons in Love, Marriage, and 
Business
Business leaders often expect their teams to be mind-
readers. If you’re willing to be radically honest and 
transparent about your expectations of yourself and your 
team, then you’re going to be resilient. This applies doubly 
to relationships, because that’s where you face the most 
change and the most uncertainty. Adam tells how his wife’s 
encouragement and support helped him find a new life and 
career after he hit the wall of burnout as a hard-driving 
attorney.

Resilience Rituals: Key to Thriving Through Chaos
Adam defines resilience as the ability to thrive — mentally, 
physically, spiritually, and emotionally — regardless of what 
may be happening in your environment. He shares self-care 
rituals people can use to energize their minds and bodies so 
they are better able to meet whatever challenges they face.

How Businesses Can Cope Through COVID-19
A leading international keynote speaker, Adam — like all 
of us — faced the changed world of social distancing and 
canceled events and gatherings. As CEO of More Love Media, 
he explains how he is using virtual media, and training 
other leaders to do the same, to build unity, connection, and 
teamwork.

Finding the Blessing in Disguise
Throughout history, innovative leaders have been able to 
create opportunities during times of great upheaval and 
disruption. Adam discusses how the present crisis provides 
opportunities to build our resilience through self-reflection, 
self-care, and attention to relationships — and how these 
practices can help to recognize, utilize, and embrace the 
unique opportunities before us.

Are You Resilient Enough? Take This Quiz.
Adam developed his free Resilient Leader Assessment to 
help people discover how resilient they are and identify 
red flags. The three-minute quiz is designed to gauge the 
physical, mental, emotional, and spiritual realms of human 
resilience.

The Art of the Reframe
At a time when many of us are in a state of anxiety about 
what the future holds, Adam shares how people and 
organizations can “learn how to learn” by seeing situations 
as they are and asking one question: “What is the creative 
opportunity now?” He explains how this allows us to find 
meaning in the moment and create a path to the future.

Business Lessons From the Lifeguard Stand
From his TEDX talk, Adam shares how the lessons he learned 
as a young lifeguard allowed him to pivot in his life and 
career — and how these lessons can help anyone adapt and 
thrive through times of massive change.

The P.I.V.O.T. Formula: Create a Culture of Resilience
After building a multi-million-dollar law firm, Adam turned 
a mid-life crisis into a mid-life calling, pivoting his own 
career path to become CEO of one of the largest business 
and personal growth training companies in the world. He 
spent over a decade leading programs around the globe 
in business and entrepreneurship, resilience, leadership, 
transformation, relationships, and public speaking. He 
shares heart-centered principles for building resilience from 
his talks and his best-selling book, “Pivot: The Art & Science 
of Reinventing Your Career and Life.”

How Organizations Can Create Meaningful Contact Now
Research has shown that virtual learning environments 
provide ways for us to learn faster and remember more of 
what we have learned. From his work as CEO of More Love 
Media, Adam shares how business leaders can use online 
resources to help people embrace and execute change, 
cultivate work cultures of greater unity and resilience, and 
strengthen their voice as purpose-driven leaders.
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TOPICS (continued)

ADAM MARKEL

6 Steps to Renewal in Reentry
Adam shares six steps that can help people and companies 
build resilience and teamwork as they regroup in the wake of 
the pandemic.

Reframing What It Means to Pivot
The word pivot used to be associated with failure: You 
ran out of money and runway, and couldn’t monetize your 
business model fast enough, so you had to pivot. Author 
of the best-selling book “Pivot: The Art & Science of 
Reinventing Your Career and Life,” Adam explains how the 
term has evolved, and the difference between pivoting by 
default and pivoting by design.
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TESTIMONIALS

ADAM MARKEL

“We made the right call in having Adam as our key-
note!! He was great! The team loved him and his 
message resonated very well. The survey that he had 
us do was also very insightful, both on an individual 
and group level. Adam was personable both on and off 
stage, which allowed him to really connect with the 
executive team.”

Chris C.
Echo Global Logistics

“From my first conversation with Adam I knew we were 
going to have an incredible event today. There was 
some chemistry on the phone and I have to say today 
absolutely held up to the high expectations I had for 
what we were going to do. I care about the people in 
this room and they need to hear this message and 
Adam was the right person (and this was the right ve-
hicle) to get that to our folks. Thank you so much - we 
appreciate you being a part of our team.”

Kara W.
Zimmer Biomet

“I attended the Buckner Connect function earlier 
today and thank you for your presentation.  It was 
informative and helpful and as a business leader and 
high school coach there is quite a bit to take advan-
tage of!”

Michael D.
Capital One

“Thank you so much.  Adam was great and our clients 
kept talking about his message – so it really reso-
nated!”

Kelly D.
Cigna

“Adam was very well received and his messaging was 
right on target. He and his team were a dream to 
work with – professional, organized, and committed 
to our event’s success. Adam took the time to know 
our audience and tailor his presentation to address 
their needs. Our conference attendees left the room 
inspired and with a tangible next step to increase 
their resilience.”

Christina C.
Texas Municipal League (TML)

“Today, Adam Markel came and changed us. He trans-
formed the way that we think about resiliency and 
showed us a pathway forward. We can make different 
choices for our lives that empower us to be the best 
version of ourselves and really make a difference in 
the world. Thank you!”

Stacy R.
Association of Residential Resources in Minnesota (ARRM)

”It was awesome! I highly recommend Adam. During 
his presentation, everyone was present and engaged. 
We all had a lot of good takeaways, including how we 
act as leaders and the behavior to model. There were 
also a lot of great questions and conversations. I can-
not wait to read the rest of Change Proof!”

Lianna K.
Buckner 

“I was impressed by Adam’s matter-of-fact delivery 
and the helpful tools he provided to improve personal 
resilience. At HEAPY, we put our colleagues first, and 
his message of accountability and empowerment was 
a perfect way to highlight how we can all take small, 
meaningful steps to improve our health and wellbe-
ing.”

Mark B.
Heapy
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TESTIMONIALS

ADAM MARKEL

“That was awesome, please extend our gratitude to 
Adam! He killed it!”

Robin Z.
Monument Health System

“Thank you immensely for your inspiring message at 
this year’s sales kickoff. Not only was it timely, it was 
well received by the group. I heard guys saying “I got 
your back” throughout the rest of the event. I look 
forward to where our team takes the message.”

John B.
President
DuraServ

“I also want to thank you for an inspiring session dur-
ing the 2021 SACSCOC Virtual Annual Meeting. There 
were so many takeaways that I could incorporate to 
improve my resilience rating. I’ve signed up for the 
weekly tips!”

Mary Jo V.
Conference Participant

“Please thank Adam for keynoting for our events – I 
really enjoyed his presentation, style of delivery, and 
willingness to accommodate all requests during the 
planning process! All in all, very positive results and 
Adam provided a great keynote! Our participants 
were highly satisfied with Adam’s talk based on our 
survey.”

Priscilla G.
National Association of State Procurement Officials 
(NASPO)

“Adam was a fantastic addition to our Operations 
Leadership Conference. Adam’s attention to detail 
and ability to tailor his messaging to our audience 
really came through in his keynote address. His en-
ergy was contagious, and our audience was eager to 
participate and learn from him. Overall, Adam was the 
right speaker at the right time and gave the group a 
lot to think about as we define the next chapter for 
the Dunkin’ Operations Team.”

Dunkin’ Operations Team
Inspire Brands Operations Leadership Conference

“Thank you for a wonderful workshop. The content was 
more than a little timely and Adam did a super job. I 
so appreciate you and your team, including your pro-
fessionalism! You’ve been a pleasure to work with!”

Brenda C.
Director
(Panhandle Area Educational Consortium PAEC)

“We were looking for something that was different for 
our A/E/C Thrive Conference - something out of the 
box, that would change the way people think. Adam 
delivered all that in spades. He gave us so many 
interesting things to think about. The audience loved 
it - they were talking, engaging and interacting with 
each other. We weren’t expecting that! Adam really 
knows how to pull people out and get them focused 
on the core issues. Resilience is a hot topic but not 
everybody can really talk about it in an engaging way 
like Adam. He helped us consider things differently.”

Peter M.
PSMJ Resources
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TESTIMONIALS

ADAM MARKEL

“Please pass along our gratitude to Adam for the 
wonderful presentation today. His energy and trans-
parency was contagious and the best way to end our 
session. There was something for everyone in the 
material he presented and the stories he shared. I 
know my tank was completely filled after hearing his 
message.”

Anna R.
North East Florida Educational Consortium

“Everyone very much enjoyed Adam’s presentation. It 
was so fitting for our annual International Convention 
& Trade Show.”

Mendy C.
International Institute of Building Enclosure Consultants
(IIBEC) 

“It was so awesome!! Already great feedback... That 
was absolutely amazing! It was so spot on! And the 
feedback that I’ve been getting is all about how great 
it was. One person said, ‘How do we get this to every 
associate in Home Depot?’ So noodle on that….”

Lesley L
The Home Depot

“Adam’s energy and engagement was really compel-
ling. He did a great job interacting and we appreciated 
how he personalized the content, including weaving 
in the celebratory aspect and their work from the last 
year.”

Karen D.
Vice President Global learning & Development
Citi Private Bank

“Adam, thank you!!! Really pleased with the session. 
My energy level took a quantum leap over the course 
of the session! It was great with so many inspiring 
messages and simple but powerful ideas that can eas-
ily be implemented.”

Sebastien M.
Employee Experience Connection Lead
Alexion

“Adam’s presentation was super energetic and well 
received by our manager population. The way he pre-
sented far exceeded what I thought was possible for a 
Zoom experience, and the interactivity and dynamism 
stood out.”

Melissa D.
Communications Manager
Alexion

“Phenomenal energy and insight! Adam’s presentation 
and content was such a great reset for all of us -- I’m 
already hearing from the participants on how much 
they enjoyed it. Now more than ever this quote rings 
true -”Develop resilience before you need it.”

Bailey K.
Career Development & Business Partnership Lead
Northern Iowa Community College (NICC) Business and Com-
munity Solutions

“Thank you so much for the absolutely amazing and 
motivational talk. It was very insightful and full of 
great ideas and practices. Thank you for sharing your 
knowledge and tools with all of us. I loved to hear 
your refreshing approach on resilience!”

Elen L.
Events Manager
A Small World Holdings
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TESTIMONIALS

ADAM MARKEL

“Adam was amazing and exactly what we needed.  It 
was an absolute pleasure working with your whole 
team.”

Nancy B.
Chief Operating Officer
Twist Brands

“I just attended the session you lead with JCHRMA 
and I have to say thank you so much! I have been 
struggling over the past few months with all of the 
changes with our organization, COVID, family etc and 
your lessons had a wonderful impact on me. We hear 
the word Resilience all the time, but I didn’t know 
how to build on that.  This session provided me with 
the tools to do just that. I am excited to help myself 
be stronger and then help my team be stronger in 
return.”

Jennifer J.
Global HR Leader
PHR, SHRM - SCP  

“This was a great virtual workshop! I loved that there 
was so much interest and engagement. I’ve had 
people tell me how much they enjoyed it and the 
session was much appreciated by our leaders. Thanks 
again for everything!”

Lauren B.
Director of Organizational Development
Bayhealth

“Adam is an amazing speaker who is able to keep the 
audience engaged all the time even in a virtual ses-
sion. He goes beyond by sharing his unique resilience 
assessment tool which is a huge takeaway for every-
one. We are super glad we decided to invite Adam to 
our event, he simply delivered great learnings in a 
true storytelling experience. Looking forward to hav-
ing him again in one of our events. And an extra point, 
Adam has an extraordinary team behind him that 
helps everything run smooth and flawless during plan-
ning and event execution. They are a full package.”

Isabel H.L.
Proctor & Gamble L.A.

“Your presentation was exactly what our leaders 
needed to hear…thank you! One of the many things 
that resonated was that combining several small 
changes to improve our resilience will have a much 
bigger effect than we realize.”

John S.
Chief Operating Officer
U.S. Air Force Auxiliary, Civil Air Patrol

“That was a fantastic presentation! So much fun! 
Great energy on Adam’s part and everyone was really 
engaged by all the interactions. Adam did a great job 
facilitating and keeping people interested and par-
ticipating. The initial feedback has been very positive. 
Thank you to both of you - we appreciate the flexibil-
ity and support from the team.”

Morgen S.
Director of Business Development
Mattress Firm
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ABUNDANCE NOW
ASSOCIATION OF CHANGE MANAGEMENT PROFES-

SIONALS (ACMP)
ASSOCIATION FOR TALENT DEVELOPMENT (ATD)
ALEXION
ALLIANCE OF COMMUNITY ASSOCIATION MANAG-

ERS
ALAMO COLLEGES DISTRICT
AMERICAN GEMOLOGISTS ASSOCIATION NATIONAL 

MEETING
AMERICAN MONTESSORI SOCIETY
AMERICAN PHYSICAL THERAPY ASSOCIATION / 

PRIVATE PRACTICE SECTOR
AMERICAN RENTAL ASSOCIATION
ANDREW J. LOC GLOBAL SCHOOL OF BUSINESS
ARRM
ASSOCIATION OF BUSINESS TRIAL LAWYERS
ASSA ABLOY
ATD CONFERENCE
ATHENA BUSINESS WOMEN IN SCIENCE & TECHNOL-

OGY SIGNATURE SERIES EVENT
A SMALL WORLD HOLDINGS, INC.
BKD LLP ANNUAL LEADERSHIP EVENT
BNI INTERNATIONAL
BAYHEALTH
BROADCAST MEDIA, INC. (BMI)
BUCKNER CORP.
BUSINESS ROCKSTARS MEDIA
BUSINESS ACCELERATION SUMMIT
BYLINE BANK
CALIFORNIA CHIROPRACTOR’S ASSOCIATION AN-

NUAL MEETING
CALIFORNIA HR CONFERENCE CAHR19 (PROFES-

SIONALS IN HUMAN RESOURCES ASSOCIATION)
CANON THINK LEADERSHIP CONFERENCE
CEO SPACE INTERNATIONAL
CERTIFIED CONTRACTORS NETWORK
CIGNA
CITI PRIVATE BANK
CITYCURRENT MEMPHIS
CITY OF SUNNYVALE - CITY MANAGERS ANNUAL 

MEETING
CIVIL AIR PATROL
COMMUNITY ASSOCIATIONS INSTITUTE - GREATER 

LA
CPMG MULTIFAMILYPOINT
CUSTOM FUNDING SOLUTIONS
DAIMLER’S FUSO TALKS
DIABETES RESEARCH INSTITUTE FOUNDATION 

(DRIF)

DIGITAL FOOTPRINT CONFERENCE
DUNKIN’
DURASERV
E-WOMEN’S NETWORK
EQUITABLE/EAG
FCCS RISK 360 CONFERENCE
FCCS LEARNING CONFERENCE
FUTURE OF SCHOOLS SYMPOSIUM
GENERAL COUNSEL 2019 (GC2019 PRODUCED BY 

ALM)
GEOPROFESSIONAL BUSINESS ASSOCIATION (GBA)
GET MOTIVATED EVENTS
HABITAT FOR HUMANITY
HAWORTH
HARVARD UNIVERSITY
HEAPY ENGINEERING
HENKEL CORPORATION
HERBALIFE ANNUAL CONVENTION
HIGH TICKET SALES SUCCESS CONFERENCE
HOME DEPOT
IGAN NEPHROPATHY FOUNDATION
INTERNATIONAL COACH FEDERATION - LA CHARTER
INFUSIONCON NATIONAL MEETING
INBOUND 2019 (HUBSPOT)
INGRAM MICRO
INSPIRE BRANDS
INTERNATIONAL INSTITUTE OF BUILDING ENCLO-

SURE CONSULTANTS (IIBEC)
INSTITUTE FOR SMALL & RURAL DISTRICTS (ISRD) 

PROJECT (FLORIDA DEPARTMENT OF EDUCA-
TION)

ISAGENIX
IVY
JD EDWARDS - SCUG
JACK IN THE BOX DISTRICT MANAGER LEADERSHIP 

CONFERENCE
KIMBERLY CLARK PROFESSIONAL
LIVEROOF, INC.
MAINTENANCE SERVICES ASSOCIATION
MARQUIS HEALTH SERVICES
MATTRESS FIRM
MINNESOTA EMPLOYEE RELOCATION COUNCIL 

(MERC)
MONUMENT HEALTH
MOVEE ENTREPRENEURSHIP CONFERENCE, MARI-

ETTA UNIVERSITY
NATIONAL ASSOCIATION OF STATE PROCUREMENT 

OFFICIALS (LAW INSTITUTE & TRAINING) NASPO
NATIONAL ACHIEVERS CONGRESS (US AND INTER-

NATIONAL)

NEW ENGLAND HUMAN RESOURCES ASSOCIATION 
(NEHRA)

NEXT GEN CONFERENCE (GOVERNMENT LOOP)
NORTHEAST IOWA COMMUNITY COLLEGE (BUSINESS 

& COMMUNITY SOLUTIONS)
NORTHEAST BUSINESS GROUP ON HEALTH (NEBGH)
ORACLE
PALM BEACH COUNTY SHRM
PANHANDLE EDUCATIONAL CONSORTIUM
PSMJ RESOURCES
POWERTEAM INTERNATIONAL CONFERENCES
PROCTER & GAMBLE
REAL ESTATE EXPO LAS VEGAS
REVOFFERS
RYTHMIA LIFE ADVANCEMENT CENTER
SECRET KNOCK CONFERENCE
SELLING 3.0 CONFERENCE
SMALL BUSINESS EXPO (NY, LA, MIAMI, BOSTON, 

WASHINGTON, PHILADELPHIA)
SOCIETY FOR HUMAN RESOURCE MANAGEMENT 

(SHRM - JCHRMA)
SOUNDVIEW LIVE
SOURCEWELL
SOUTHERN ASSOCIATION OF COLLEGES AND 

SCHOOLS COMMISSION ON COLLEGES (SACSCOC)
SOUTHEASTERN HEALTH
SOURCEWELL
STARTUP GRIND
SUCCESS 2015 AND 2016 CONFERENCES
SUCCESS FOR ALL FOUNDATION
SUNDEK ANNUAL LEADERSHIP CONFERENCE (& 

50TH CELEBRATION)
TEDX - SOUTH LAKE TAHOE
TEXAS MUNICIPAL LEAGUE
THE RESERVES NETWORK
TRANE
TRANSFORMATIONAL LEADERSHIP COUNCIL
TRIUMPH (FORMERLY TRIUMPH GROUP)
TWIST BRANDS
UNITED STATES MARINE CORPS
VALENZ HEALTH
VILLAGE HEALTH CLUBS & SPAS
VOGUE TYRES
YOUNG PRESIDENTS’ ORGANIZATION (YPO)
WESTON FOODS




